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Political participation and Black
Lives Matter

Magda Borkowska, Neema Bequm, Nissa Finney and Joseph Harrison

Key findings

Despite experiencing adversities, ethnic minority people report relatively high levels
of political trust and continue to have high levels of political engagement indicated by
interest in politics and political party affiliation.

« In relation to pandemic management, people across all ethnic backgrounds are more
likely to trust the Scottish Parliament, the Welsh Assembly and local mayors than the
UK Parliament.

+ Among ethnic minority people, the lowest levels of trust in the UK Parliament are
reported by those from the Black Caribbean group, and the highest by those from
Black African, Arab and Chinese groups.

+ Most ethnic minority groups (with the exception of Roma, Gypsy/Traveller and White
Eastern European groups) report higher levels of political interest than the White
British group.

* People from the Roma group are the least likely to report having a political party
preference, while the White Irish group has the highest proportion of people who
identify with a political party.

« The distribution of political party preferences varies considerably across groups. Among
ethnic minority people, Pakistani, Bangladeshi, Black African and Black Caribbean
people report the highest support for Labour. Conservatives gain the highest share
of Jewish and the lowest share of Black Caribbean votes. Highest levels of support
for the Liberal Democrats are found for White Eastern European, Chinese, White Irish
and White other groups.

« The highest support for the Black Lives Matter (BLM) movement is reported by Black
Caribbean, Black African, and Arab groups; people from Roma, Gypsy/Traveller and
White Eastern European groups are the least likely to support BLM.
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Introduction

This chapter examines ethnic differences in the levels of political trust,
political party preferences and attitudes towards BLM during the COVID-
19 pandemic. We know that ethnic inequalities in health and some labour
market outcomes were exacerbated during this time (see Chapters 5, 7 and
8), but there is little evidence on what happened to the levels of political
trust and other political attitudes. This is of interest because of the crucial
role of political trust for crisis management (Devine et al, 2021; Jennings
et al, 2021; Zahariadis et al, 2021; Busemeyer, 2022; Goldstein and
Wiedemann, 2022; Weinberg, 2022). The effectiveness of government
restrictions and guidelines in relation to health protective behaviours (such
as social distancing, self-isolation, vaccination and restrictions on travelling)
requires trust in the government and policy makers at the national,
regional and local levels. This chapter exploits the high granularity of
ethnic minority categories available in the Evidence for Equality National
Survey (EVENS) to compare political attitudes (including trust in difterent
levels of government) across different ethnic groups at the time of the
COVID-19 crisis. This is not only the first large-scale study on political
attitudes of British ethnic minority groups during this period, but also the
first large-scale survey evidence since the 2010 Ethnic Minority British
Election Study.

Political trust

Political trust during the COVID-19 pandemic is usually assessed based on
general population surveys with insufficient numbers of ethnic minority
people for interethnic comparisons. This is an important gap in the literature
because of potential implications of political trust for public behaviour
and the differential impact of the pandemic on ethnic minority groups.
For example, we know that some ethnic minority groups experienced
particularly adverse health outcomes (see Chapter 5). Health protective
behaviours such as vaccination or social distancing are some of the exemplar
measures that are crucial for mitigating the higher risks of infection and
complications from COVID-19. Political trust is one the key correlates
of vaccine acceptance and compliance with other government-imposed
measures (Han et al, 2021; Weinberg, 2022). Therefore, from the policy
perspective, it is vital to understand whether there are significant interethnic
differences in political trust, which could affect people’s choices in relation
to health protective guidelines. Given the long history of systemic ethnic
discrimination (Byrne et al, 2020), which was acutely felt during the
pandemic, we might expect that the levels of trust in government among
ethnic minority people could be quite low. On the other hand, we know
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that historically ethnic minority groups expressed relatively high levels of
political trust (Maxwell 2010a; Heath et al. 2013).

The general population studies (Davies et al, 2021) show that political
trust fluctuated during the pandemic period, with heightened trust observed
around the first lockdown, and the subsequent decline of trust to pre-
pandemic levels. In relation to interethnic differences, there is little evidence
on the levels of trust of ethnic minority groups in Britain during this period.
At the time of writing, we found only two studies which addressed political
trust question across ethnic groups: the evidence from the YouGov poll
(Abraham, 2021) as well as from the five UK cohort studies (Parsons and
Wiggins, 2020) suggested that ethnic minorities have lower levels of trust
in the UK government than White British people.

Political interest and participation

Survey data on ethnic minority political participation is increasingly
outdated. The Ethnic Minority British Election Study (EMBES), the largest
representative quantitative survey of ethnic minority political behaviour, was
conducted in 2010. The existing work tends to focus on ethnic differences in
voter registration, voting turnout and political party choice, with somewhat
less attention paid to political interest.

Historical trends show that there tend to be lower levels of registration
to vote in elections among some ethnic minority groups, particularly the
Black African group, 25% of whom are not on electoral registers compared
to 11% of White British people (Sobolewska and Barclay, 2021). However,
turnout in elections for ethnic minorities tends to be similar to the White
British population (after accounting for under-registration). Ethnic minority
people also do not lag behind in terms of levels of political interest or having a
political party affiliation (Heath et al, 2013). Traditionally, all ethnic minority
groups have expressed consistently high support for the Labour Party. For
example, in the 2017 general election, the Labour Party gained 77% of the
ethnic minority vote (Martin and Khan, 2019).

While ethnic minorities have generally been found to be more left-
leaning and supporting more liberal parties, the Labour Party has also
been credited with bringing in different forms of anti-discrimination
legislation, including the 1965 Race Relations Acts and its successors.
This does not mean that Labour has a blemish-free record in terms of
supporting ethnic minority rights. The 1968 Commonwealth Immigrants
Act further reduced the rights of Commonwealth citizens to migrate to
the UK and recently Labour has been criticised for tolerating the anti-
Semitism of some of its prominent members. The controversial invasion
of Iraq in 2003 has also resulted in a significant loss of ethnic minority
support for Labour.
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Arguably, however, out of the main political parties, the Labour Party has
been perceived as relatively sympathetic towards ethnic minority rights. On
the contrary, the Conservative Party has been deemed more hostile towards
ethnic minority and immigrant groups. Notable examples include former
cabinet minister Enoch Powell’s 1968 ‘Rivers of Blood’ speech criticising
Commonwealth migration to the UK and former Prime Minister Margaret
Thatcher referring to Britain becoming ‘swamped’ by immigration. Former
Prime Minister David Cameron’s modernisation of the party in the 2000s
aimed to move the Conservative Party away from its ‘nasty party’ image
with a concerted effort to bring greater diversity among Conservative
candidates and to appeal to ethnic minority voters, particularly the Indian
group. Indeed, support for the Conservatives has increased slightly in recent
years among the Indian group, who were also the most pro-Brexit ethnic
minority group in the 2016 EU referendum.

Due to small sample sizes, the existing studies generally examine patterns
of political behaviour of five broad ethnic minority groups (Indian, Pakistani,
Bangladeshi, Black Caribbean and Black African), with almost no evidence
on what these patterns look like among other ethnic groups. In this chapter
we present the first evidence on political party preferences across 21 ethnic
minority groups. We also take advantage of the wide coverage of EVENS to
compare political party preferences for ethnic minority and majority people
across England, Scotland and Wales. The time of the COVID-19 pandemic
presents a unique opportunity to see how sensitive political attitudes are to
the unfolding crisis situation. The ‘rally around the flag’ hypothesis suggests
that in a time of crisis, people tend to support their political leaders more.
On the other hand, the government’s failure to address the uneven impact
of the pandemic on ethnic minority groups could create a sense of grievance
and political apathy.

Attitudes towards BLM

The COVID-19 pandemic has coincided with the murder of George
Floyd by a police officer in Minneapolis in the US in May 2020. The
ensuing BLM protests around the world placed racial inequalities firmly in
the spotlight. Thus far, little has been known about the extent to which
different ethnic minority groups in Britain support or oppose the BLM
movement. As expected, the limited evidence that exists shows higher levels
of support for BLM among ethnic minority people compared to White
British people. However, given the strong focus of the BLM movement on
police discrimination based on skin colour, it is not clear whether the level
of support across different ethnic minority groups should be similarly high.
The poll by Ipsos MORI conducted in 2020 shows that about 47% of White
British respondents support the BLM movement compared to 75% of those
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who identity as ethnic minorities (Ipsos MORI, 2020). The same poll also
reports that the highest support was among those who identified as Black
(81%). Similar interethnic differences across broadly defined ethnic groups
were found in the US. The 2020 survey conducted by the Pew Research
Center (Parker et al, 2020) shows the highest level of BLM support among
Black respondents (about 86%), followed by those from Hispanic (77%) and
Asian (75%) backgrounds. In the same survey, the level of BLM support
among White Americans was around 60%. Younger respondents (irrespective
of ethnic background) also reported more positive attitudes towards BLM
than older ones.

This chapter brings new evidence into our understanding of political trust
and political attitudes during a global health crisis. In the next, empirical
section, we first look at the patterns of political trust in different levels of
government (national, subnational, mayoral and local) and examine how they
compare across ethnic minority groups. We then turn to questions on the
levels of political interest and political party support, and in the last section,
we examine levels of support and opposition towards the BLM movement.
In the final section of the chapter, we discuss our results in the context of
past trends and reflect on what they mean in view of the ethnic minority
experiences during the COVID-19 pandemic.

Ethnic differences in political trust across levels of the UK
government

The EVENS survey asked all respondents to what extent they trusted the
UK Parliament in relation to its management of the coronavirus outbreak.
Those living in Scotland and Wales were also asked how much they trusted
the Scottish Parliament/Welsh Assembly respectively in their management
of the coronavirus outbreak. The last question in relation to trust considered
those living in local authorities with directly elected mayors and asked how
much they trusted their mayor in terms of handling the COVID-19 outbreak.
Figure 9.1 shows the likelihood that people would generally trust the UK
Parliament in handling the pandemic for each ethnic group in EVENS.
All ethnic minority groups (except for Black Caribbean) expressed more
trust in the UK Parliament’s ability to handle the pandemic than the White
British group. Overall, approximately 35% of White British respondents
said they generally trust Parliament in terms of managing the pandemic.
This figure dropped to 34% when we adjusted the predicted probability of
trust for age and sex composition of the White British group. The highest
levels of trust (over 60%) were reported by those from Arab (72%), Black
African (72%), Chinese (68%), Other Asian (64%), Any other (62%) and
Indian (61%) ethnic groups. Some of the white groups (Jewish, White Irish
and Other White) and some of the mixed groups (White and Black African,
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White and Black Caribbean, and Other mixed) expressed somewhat lower
levels of trust (around 40%) compared to other ethnic minority groups.
Interestingly, White Eastern European people had much higher levels of trust
(around 56%) compared to the Other White group. The lowest probability
of trusting the UK Parliament (31%) was reported by those from a Black
Caribbean background, but the difference between Black Caribbean and
White British groups was not statically significant (at 95% confidence level).

The large geographical coverage of EVENS allows us to compare broad
patterns of trust in the UK Parliament between different constituent countries
of Britain. Figure 9.2 shows the percentage of people from non-White
British and White British backgrounds living in England, Scotland and
Wales who declared they generally trust the UK Parliament. Among White
British respondents, the level of trust was significantly higher in England
(37%), compared to Scotland (24%) and Wales (27%), whereas among ethnic
minority respondents the level of trust was very high in both Wales (61%)
and England (52%) and somewhat lower (41%) in Scotland. Although the
nominal difference between ethnic minority trust in England and Wales
seems substantial (nine percentage points), it was not statistically significant
at the 95% confidence level.

With respect to trust in devolved governments, the evidence from
EVENS suggests that people from both White British and ethnic minority
backgrounds are much more likely to trust the Scottish Parliament and the
Welsh Assembly than the UK Parliament. For most ethnic groups, the level
of devolved government’s trust is over 60%. Figure 9.3 and Figure 9.4 report
predicted probabilities of having trust in the Scottish Parliament and the
Welsh Assembly, respectively. We report the results for all ethnic groups.
However, the smaller number of respondents in Scotland and Wales means
we cannot confidently make detailed interethnic comparisons in these two
UK countries and, instead, we only comment on broad patterns of trust
among ethnic minority and White British groups. Similar to the levels of
trust in the UK Parliament, ethnic minority people show higher levels of
trust in their devolved governments than the White British group, but the
difference between ethnic minority and White British with respect to a
regional level of trust is much smaller than that for trust in the UK Parliament.

Our final question on political trust considered trust in local mayors. As
shown in Figure 9.5, people from most ethnic groups are somewhat more
likely to trust their local mayors than the UK Parliament, but less likely to
trust the mayors than the devolved governments. Among White British,
around 50% of respondents said they generally trust their mayors, which is
about 15 percentage points more than levels of trust in the UK Parliament
and about 10 percentage points less than levels of trust in the Scottish
Parliament or the Welsh Assembly. Similar to other types of political trust,
most ethnic minority groups have more trust in their local mayor than
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their White British counterparts. Somewhat lower levels of trust in local
mayors were reported by the Gypsy/Traveller, Roma, Other mixed, Other
Black and Any other groups, but the difference between these groups and
the White British group was not statistically significant. However, we need
to note here that in our sample, those who answered the question about
trust in local mayors had a high proportion of London-based respondents,
which means the results might not be generalisable to all local authorities
with directly elected mayors.

Ethnic differences in political interest

Interest in politics is a key dimension of democratic engagement. EVENS
asked respondents ‘How interested would you say you are in politics?’,
measured on a scale from 1 (Very interested) to 4 (Not at all interested).
On average, as shown in Figure 9.6, between 60% and 80% of respondents
reported being at least fairly interested in politics (when the age and gender
composition of different ethnic groups was accounted for). The level of
political interest was the lowest among the Roma group (31%) and the
highest among White Irish (83%) and Jewish (81%) groups. Those from
Eastern European and Gypsy/Traveller backgrounds had the same levels of
political interest as the White British group (around 60%), whereas all other
ethnic minority groups (except Roma) were more likely to report being
interested in politics.

Ethnic differences in political affiliation

With respect to political party preferences, the EVENS respondents
were asked ‘If there were a UK general election tomorrow, which party
would you vote for?’, with an option to choose from seven main UK
political parties, specify an ‘Other’ party, indicate a lack of political party
preference, a lack of voting intention or declare an ineligibility to vote. In
this analysis, people who self-identified as ineligible to vote were excluded.
Figure 9.7 shows the likelihood that people from different ethnic groups
expressed a political party preference. On average, between 60% and 80%
of respondents indicated having a political party preference, which is similar
to the proportion of people who reported having at least a fair amount
of political interest. Relative to the White British group (73%), a higher
proportion of people from White Irish (84%), Jewish (80%), Pakistani
(79%) and Bangladeshi (79%) backgrounds declared having a political
party affiliation. In contrast, a relatively low proportion of people from
the Roma (33%), Other Black (52%), Any other (60%), White and Asian
(62%), and White Eastern European (63%) groups reported a political
party preference.
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Figure 9.8 considers how patterns of political party preferences differ
across ethnic groups. It shows that Labour still garners the majority of the
ethnic minority vote, although there is a significant variation across groups.
The highest support for Labour (over 60%) is found among Pakistani,
Bangladeshi, Black African and Black Caribbean groups, whereas the lowest
(30% or lower) is found among those from Chinese, Other Black, White
Eastern European and Jewish groups. In our sample, the White British
vote is split evenly between Labour and the Conservatives, with 35% of
respondents supporting Labour and 35% supporting the Conservatives.
Support for the Conservatives is the highest among those from a Jewish
background (50%), followed by Indian (37%), Chinese (37%) and Other
Black (36%). Liberal Democrats can count on a significant proportion of
the White Eastern European (30%), Chinese (26%), Other White (20%)
and White Irish (18%) vote, whereas the Greens do best among those from
Roma (21%), Other White (17%), White and Black Caribbean (17%),
White Eastern European (16%), Black Caribbean (14%) and Gypsy/Traveller
(13%) backgrounds. The ability to observe clear, distinctive patterns of
political party preferences among those from Roma, Gypsy/Traveller,
Jewish, White Eastern European and Chinese groups is unique to EVENS.
Previously we had very little evidence on political party preferences of
these ethnic groups.

Ethnic differences in political affiliation across the constituent
countries of Britain

There are stark differences in political affiliation between the White British
majority and ethnic minority voters in the constituent countries of Britain,
as shown in Figure 9.9. In England, ethnic minority people have much
higher support for Labour compared to the White British majority (49%
versus 36%), whereas in Scotland and Wales, both ethnic minority and
White British people report similar levels of Labour affiliation. Support
for the Scottish National Party (SNP) among ethnic minority voters is
also on a par with the White British majority in Scotland (around 52%).
As expected, there is a generally lower level of Conservative support in
Scotland (14-15%) and Wales (19-25%) compared to England (26-39%)
among both White British and ethnic minority people. Liberal Democrats
in Wales turn out to be a more popular choice among ethnic minority
groups compared to White British voters (16% vs 3%), whereas in England
and Scotland, this is on a par with the White British majority. In contrast,
support for Plaid Cymru in Wales is much lower among ethnic minority
(11%) compared to White British (20%) voters. The Green Party fares
better with minority voters (8%) in Scotland compared to the White
British (4%) majority.
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Ethnic differences in support for BLM

To shed light on the BLM support across different ethnic groups in Britain,
EVENS asked “To what extent do you support or oppose the Black Lives
Matter movement?’, measured on a five-point scale from 1 (strongly support)
to 5 (strongly oppose). Figure 9.10 reports the predicted probabilities of
supporting the BLM movement for people from different ethnic groups.
On average, a little over half of the White British respondents (55%)
declare support for the BLM movement. With a few exceptions, the level
of BLM support among ethnic minority groups is considerably higher.
Particularly strong support is reported by those from Black Caribbean
(78%), Black African (78%), Arab (78%) and White Irish (78%) groups,
followed by those from Pakistani (77%), Indian (76%) and Bangladeshi
(73%) backgrounds. People who identify as Jewish, Chinese, those with
different mixed backgrounds and those who belong to Any other Black
groups report somewhat lower levels of support (between 57% % and 70%
declare they support BLM). People from Roma, Gypsy/Traveller and White
Eastern European backgrounds are the least likely to support BLM, with
estimates ranging from 28% to 41% for people from these groups, which is
significantly less than the estimated level of support among the White British
group. Importantly, however, most people who do not support BLM report
neutral attitudes. The opposition towards BLM is generally low, especially
among ethnic minority respondents (Figure 9.10). The highest proportion of
people who oppose the BLM movement is found among those from Roma,
Jewish, White Eastern European, Any other and White British backgrounds
(between 20% and 35%).

Discussion

EVENS provides unique evidence on ethnic differences in political attitudes
during the turbulent time of the COVID-19 pandemic. This chapter has
shown that, despite continuous experience of disadvantage, most ethnic
minority people report higher levels of trust in national, regional and
local governments compared to White British respondents. We do not
find evidence of political alienation of ethnic minority people in relation
to other indicators of political engagement such as interest in politics and
having a political party affiliation. Similar to the measures of trust, most
ethnic minority respondents score higher on our political engagement
measures than their White British counterparts. This, however, does not
mean that people from ethnic minority backgrounds are indifferent to ethnic
discrimination. The support for the BLM movement is very high across
most ethnic minority groups, which can be interpreted as a strong voice
against experienced injustice.
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~——— ° FIGURE 9.10: SUPPORT AND OPPOSITION FOR BLACK LIVES —
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Political trust

Consistent with pre-pandemic periods, we find that, during the COVID-
19 crisis, ethnic minority people tended to trust the UK Parliament more
than White British people did. The patterns of political trust for six broad
ethnic groups (Indian, Pakistani, Bangladeshi, Black Caribbean, Black
African and Mixed Black/White) sampled in the EMBES 2010 survey
(the last nationally representative UK survey of ethnic minorities’ political
attitudes) are similar to those found in EVENS. In both surveys (conducted
11 years apart), Black Caribbean and Mixed Black/White groups were less
likely to trust the UK Parliament than Indian, Pakistani, Bangladeshi and
Black African groups. In 2010, however, the level of trust among the Black
Caribbean and Mixed Black/White groups was lower than the level of trust
among the White British group, whereas during the COVID-19 pandemic,
it was on par with the White British group. It might be that, during times
of crisis, even the sceptics tend to have more faith that political leaders
will act responsibly in order to manage a global health threat. The notable
differences in the levels of trust between different ethnic minority groups
might to some extent reflect the differences in experiences of racism and
discrimination (see Chapter 4). Unsurprisingly, perceptions of institutional
discrimination and trust in democratic institutions often go hand in hand
(Maxwell, 2010b).

Existing research points to two factors that can be used to interpret the
relatively high levels of political trust among Arab, Chinese, Other Asian,
Jewish and White Eastern European groups. First, a significant proportion of
people from these ethnic groups are foreign-born and the literature suggests
that immigrants tend to express more favourable opinions about the quality of
democracy and its institutions in their new country (Maxwell, 2010a, 2010b).
Second, a sizeable proportion of people from these groups are likely to be
born in countries with less well-functioning democracies than the UK (at
least according to commonly used measures of quality of democracy such as
polity2 [Teorell et al, 2020]). We can speculate that their positive opinion of
the UK Parliament might be a relative one, as comparison is made between
government performance in their origin countries and the performance
of the UK government. The rationale for the relatively high level of trust
reported by those from Gypsy/Traveller and Roma backgrounds is less clear,
given that both groups have been traditionally politically marginalised and,
for these reasons, we would expect them to have relatively low levels of trust.
To date, however, we have had no quantitative evidence on political attitudes
of these groups and further work in this area is undoubtedly required.

The generally higher level of trust in devolved governments reported by
EVENS respondents is in line with the existing evidence from the polls
(ONS, 2022; Scottish Government, 2022; YouGov, 2022). However, what

188



Political participation and Black Lives Matter

is interesting here is that the higher levels of trust in the Scottish Parliament/
Welsh Assembly are equally, or even more so, felt by ethnic minority
respondents as the White British respondents. None of the quantitative
surveys to date was explicitly able to compare the levels of trust in central
and devolved governments for White British and ethnic minority groups.
The EVENS finding of elevated political trust for some ethnic minority
groups warrants further investigation.

Political interest

This chapter has shown that ethnic minority people were slightly more
likely than White British people to be interested in politics. This is generally
in line with the past evidence from the 2010 EMBES (Heath et al, 2013),
as well as more recent evidence from the 2021 Joseph Rowntree Reform
Trust bespoke poll (Sobolewska and Barkley 2021). However, we note some
differences compared to previously reported patterns. The 2010 EMBES
showed that people from Pakistani and Bangladeshi backgrounds were
somewhat less likely to be interested in politics than White British people,
whereas EVENS suggests that all ethnic minority groups (that were included
in both surveys) reported similar or slightly higher levels of political interest
than White British people.

A few explanations can be posited for these differences. First, the higher
levels of political interest among ethnic minority people found in EVENS
might be due to the age and generational composition of the EVENS
sample compared to the EMBES 2010. Over the past 11 years, immigration
patterns and demographic momentum have meant that the proportion of
ethnic minority people born in the UK has increased, which could have
affected the relative patterns of political engagement across ethnic groups.

Second, the EVENS ethnic minority sample is slightly younger than the
EMBES sample; due to the online nature of questionnaire completion,
it is likely that some of the least politically engaged young respondents
were not covered in the EVENS sample, as it is generally expected that
political interest and the likelihood of completing online social surveys are
positively correlated. Finally, it is also important to keep in mind that the
2010 EMBES asked respondents two separate questions about interest in
‘British politics” and interest in ‘home country’ politics, whereas EVENS
asked about interest in ‘politics’ more generally. It is unlikely that this would
have a major impact on the patterns of responses, as Heath et al (2013) have
shown that interest in ‘home country’ and ‘British politics’ go hand in hand,
suggesting that people who are politically engaged tend to follow political
debates in multiple country contexts.

With respect to the political interest of groups that are not usually the
focus of political research largely due to the previous lack of quantitative
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data, those from Jewish and White Irish backgrounds are the most likely to
report at least a fair amount of interest in politics. On the contrary, those
from Roma, Gypsy/Traveller and White Eastern European backgrounds
tend to be the least interested in politics. Despite the lack of a direct source
of comparative survey data for these groups, plausible interpretations can be
made for the observed patterns. For example, some of the common correlates
of political interest include high levels of education, a high sense of belonging
to the country and having citizenship or voting rights. These reasons could
help us understand why people from Jewish background are likely to report
relatively high levels of political interest (as shown in Chapters 3 and 8,
Jewish people have some of the highest levels of education and a sense of
belonging to British society across ethnic groups). A relatively high education
level (see Chapter 8) and the privileged access to voting in the UK elections
(Johnston, 2021) among the White Irish group might also partially explain
why White Irish people are more likely to report positive political interest.
On the contrary, the socioeconomic marginalisation of Roma and Gypsy/
Traveller groups can be linked to higher levels of political alienation.

The Eastern European case of relatively low levels of political interest
is a novel and interesting finding from EVENS. On the one hand, the
traditionally low naturalisation rates of migrants from the post-2004 EU
accession countries (Fernandez-Reino and Sumption, 2022) as well as
generally low levels of political trust and political participation in Eastern
European countries (Hooghe and Quintelier, 2014; OECD 2021) provide
plausible reasons for why we could expect low levels of political interest
among this group. On the other hand, in the post-Brexit reality, one could
expect that the increased political salience of immigration, especially from
the Eastern European EU countries, together with the recent increase in
citizenship applications made by Eastern Europeans (Fernandez-R eino and
Sumption, 2022), could have led to heightened political interest among this
group. The results from EVENS suggest that the actual political interest of
this group is somewhere in the middle — Eastern Europeans are equally as
likely to be politically interested as White British people, but less likely to
be interested than other ethnic minority groups (except Gypsy/Traveller
and Roma groups).

Political affiliation

High support for the Labour Party among ethnic minority people has
traditionally been attributed to the idea of ‘linked fate’, which can be
broadly understood as a belief that the fate of one’s ethnic group affects
individual life chances. In other words, when people feel they are not
getting their fair share of resources because of their ethnicity, they are
more likely to vote in order to further their interests as a group rather
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than just as individuals. For example, Dawson (1994) found that in the
US, African Americans vote for the Democrats because it is the party
they associate with promoting the interests of Black people as a group. As
members of a discriminated ethnic minority group, their fates are ‘linked’
to one another, which results in a shared political agenda. Similarly, the
idea of ‘relative ethnic deprivation’ (Vanneman and Pettigrew, 1972) is
linked to ethnic minority voter support for left-wing parties that have
traditionally promoted policies to provide welfare and equalise society
socioeconomically. Higher support for the Conservatives among the Indian
group, for example, has been attributed to them having a weaker sense of
relative ethnic deprivation (Heath et al, 2011).

The EVENS analysis in this chapter has demonstrated the continuing trend
of historically low support for the Conservatives among Black Caribbean
people. The policing of Black communities under the Conservative
governments (2010-22) as well as the Windrush Scandal (Byrne et al, 2020)
are factors that might have contributed to the continuation of this trend.
The relatively high levels of support for the Liberal Democrats among the
Chinese, White Irish, White Eastern European and White Other groups may
be related to their pro-EU membership stance and relatively pro-immigration
position (Liberal Democrats, 2019).

The analyses presented in this chapter reveals new patterns of political
affiliation across ethnic minority groups. In the absence of other recent
evidence or polling the interpretations are rather speculative and further
research on ethnic differences in voting motivations is needed to complement
the EVENS analysis.

BLM

The findings on the high levels of support for BLM across ethnic minority
groups (with the exception of the Roma and Gypsy/Traveller groups)
can be interpreted as an expression of past and contemporary experiences
of racism and discrimination (see Chapter 4) and the levels of perceived
ethnic inequalities in the UK. Historically, levels of police discrimination
have been arguably highest among the Black Caribbean group, which
also tends to report the highest perceived levels of ethnic discrimination
(Maxwell, 2012; Heath et al, 2013; see also Chapter 4). On the other hand,
White Eastern Europeans usually report some of the lowest levels of ethnic
discrimination, with Chinese and Jewish people situated somewhere in the
middle. Those from a White Irish background, despite being less exposed
to ethnic discrimination (see Chapter 4), tend to express relatively a low
level of political trust, which together with their longstanding ambiguous
position as both ethnic insiders and outsiders (Walter, 2001) might help to
explain why they might be particularly sensitive to racial injustice matters.
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The influence of country of origin is also likely to play a role in support
for BLM, especially among immigrants. Given that all Eastern European
respondents in EVENS are first-generation immigrants, their low level of
support for BLM might reflect the relative absence of racial equality discourse
in most Eastern European countries and a relatively high prevalence of
xenophobic attitudes in these countries (Eurobarometer, 2019). However,
the relatively low levels of support for BLM among the Roma and Gypsy/
Traveller groups are somewhat more difficult to interpret. On the one
hand, these groups have been highly marginalised and exposed to ethnic
discrimination, including discrimination by the police, so one might expect
that the BLM movement should particularly resonate with their experiences.
On the other hand, they might have a sense of being forgotten, given that
the incidents of police violence against people from Gypsy/Traveller and
Roma backgrounds are rarely picked up by the national media and, even if
they are, public outrage in response to such reports seems to be much quieter.
Furthermore, the relatively low level of political interest among these groups
suggests that they are generally more disconnected from political debates,
which might affect their level of engagement with the BLM movement.

Conclusion

This chapter demonstrates that in the time of COVID-19 crisis, most ethnic
minority groups in Britain expressed relatively high levels of political trust
in central and devolved governments in relation to pandemic management.
This might be somewhat surprising given the hardships experienced by
ethnic minority people during the COVID-19 pandemic. Most ethnic
minority groups also express equally high or higher levels of political interest
compared to the White British group and do not lag behind this group in
terms of having political party affiliation. However, the level of support for
different political parties differs significantly across ethnic groups. Some of
these patterns, such as generally high levels of support for the Labour Party
among ethnic minority people, are in line with the long-term trends; other
findings, such as a relatively high level of support for the Conservatives
and/or the Liberal Democrats among Chinese, Jewish, Any Other Black,
Eastern Europeans, White Irish and White other groups, represent the first
quantitative, nationally representative evidence on political party preferences
for these groups. For the first time, we are also able to show comparative
statistics of political engagement and political trust for the Gypsy/Traveller
and Roma groups. We find that Gypsy/Traveller patterns of political
engagement and trust are generally similar to those of other ethnic minority
groups, but that people from a R oma background feel particularly politically
alienated. We also find that not all ethnic minority people are equally likely
to support the BLM movement — those from Roma, Gypsy/Traveller and
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White European backgrounds tend to feel less positively about the BLM.
Although the descriptive findings in relation to the political engagement
differences of the groups about which we knew very little are illuminating
in their own right, further work is needed to uncover the key drivers and
mechanisms behind these apparent differences.

Box 9.1: Political participation and Black Lives Matter: measures
and methods

All the analyses in this chapter use propensity score weights, which have been
implemented using the svy package in Stata 16.

Figures9.1,9.3,9.4,9.5,9.6,9.7 and 9.10 report predicted probabilities based on logistic
regression models adjusted for age and sex (all models) and month of the interview
(models of political trust). This is to account for the fact that these demographic
characteristics are strongly associated with political attitudes and behaviours. However,
in most cases, the models adjusted for the respondent’s age and sex do not alter the
differences between ethnic groups observed when no demographic characteristics
are controlled for. Given that levels of political trust fluctuated considerably during
the pandemic (Davies et al, 2021), accounting for the month of survey completion is
particularly important in the models of trust compared to other political outcomes that
are less time sensitive. The predicted probabilities can be interpreted as the predicted
proportion of people who reported outcome y (that is, trusted the UK Parliament), after
respondents’ age and sex were taken into account.

Figures 9.2, 9.8 and 9.9 report weighted percentages for ethnic groups without any
additional adjustments.

Variable coding:

Trust in the UK Parliament/Scottish Parliament/Welsh Assembly/local mayor is based
on the following question(s): ‘How much do you trust the UK Parliament (GOVO01)/
Scottish Parliament (GOV02)/Welsh Assembly(GOV03)/local mayor (GOVO04) in
relation to its management of the coronavirus outbreak? 1. A lot; 2. A fair amount;
3. Not very much; 4. Not at all.’ Responses 1and 2 are coded as (1) ‘generally trusting’
and responses 3 and 4 are coded as (2) ‘generally not trusting’.

Political interest is based on the following question: ‘How interested would you say
you are in politics? (GOVO05) 1. Very interested; 2. Fairly interested; 3. Not very
interested; 4. Not at all interested.’ Responses 1and 2 are coded as (1) ‘generally
interested in politics’ and responses 3 and 4 are coded as (2) ‘generally not
interested in politics’.
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Political party affiliation is measured by the following question: ‘If there were a UK
general election tomorrow, which party would you vote for? (GOVO06) 1. Labour;
2. Conservatives; 3. Liberal Democrats; 4. Scottish National Party (SNP); 5. Plaid
Cymru; 6. Green Party; 7. Reform UK (previously known as the Brexit Party); 8. Other
(please specify); 9. | would not vote; 10. | am not eligible to vote; 11. Don't know; 12.
Prefer not to say.' Respondents who self-identified as non-eligible are excluded from
the analysis. Those who replied ‘don't know' or ‘would not vote' are coded as (0) ‘no
political party preference’. Respondents who chose any political party are coded as
1'Has political party preference’.

Support for Black Lives Matter is based on the following question: ‘To what extent do you
support or oppose the Black Lives Matter movement? (BLMO01) 1. Strongly support;
2. Tend to support; 3. Neither support nor oppose; 4. Tend to oppose; 5. Strongly
oppose.' Responses 1and 2 are coded as (1) ‘generally supports BLM' and responses
4 and 5 are coded as (2) ‘generally opposes BLM'.
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